[image: ]In the corridors of American power, it can be as easy to find a man named John as it is to find a woman.
Fewer Republican senators are women than men named John — despite the fact that Johns represent 3.3 percent of the male population, while women represent 50.8 percent of the total population. Fewer Democratic governors are women than men named John. And fewer women directed the top-grossing 100 films last year than men named Michael and James combined.
These comparisons come from our updated and expanded Glass Ceiling Index, in which we counted the women and men in important leadership roles in American life — including politics, law, business, tech, academia, film and media.
Of the groups of leaders we examined, chief executives and directors of last year’s top-grossing films have the lowest rates of women. Top venture capitalists and House Republicans were next, followed by groups of politicians from both parties: Republican senators and governors, and Democratic governors.
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Of the 24 MacArthur Foundation “genius” grant winners this year, nine were women, and none of the men were named John. That group, chosen by a committee for its creativity, diversity of thought and “promise for important future advances,” was more diverse than other groups in many ways, and that was reflected in the group’s gender ratio and the names of its men. The only category we examined in which more than half of leaders were women — about 52 percent — was editors of the top 50 magazines by circulation. This may be because many of the most popular magazines are about fashion and lifestyle, and cater to women.
Our index was inspired by a 2015 report by Ernst & Young, which found that women made up 16 percent of board members of companies on the S.&P. 1500, less than the share of board seats held by men named John, Robert, James and William. That number has improved slightly: 19 percent of board members are now women, according to updated numbers from Ernst & Young. (The company has not updated its count of board members with particular names.)
The Upshot first published the Glass Ceiling Index three years ago. Justin Wolfers, an economist and an Upshot contributor, looked at various categories and calculated the ratio of women to men who had four of the most common male names. Since then, the proportion of women at the top hasn’t improved much.
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This time, we examined the question a little differently: How many male names, starting with the most common names in each group, does it take to outnumber all women? In some cases — among Republican senators, Democratic governors or the chief executives of Fortune 500 companies, for example — the men named John were enough to reach parity or come close. In several other institutions, it took only two male names to overtake the women.
Our lists of names come from different organizations. Most are current, but a few have time lags based on when data was collected.
The prevalence of men in power with particular names is revealing not only of skewed gender representation, but also of the whiteness of many institutions of American politics, culture and education. White men continue to dominate many categories of leadership in America, as our Times colleagues showed in an analysis in 2016.
Women earn more college degrees than men and increasingly work in occupations that used to be male-dominated, and yet their progress to positions of power has been slowed or stalled. There are many reasons for this, researchers say. Women are more likely to take breaks from their careers to raise children. Men at the top are more likely to mentor and promote people like themselves.
Women also face double standards: People in power need to be assertive and ambitious, but women are often criticized for acting that way.
One of the biggest reasons women are so outnumbered at the top, studies show, is discrimination.
The Glass Ceiling Index could change if more women fill the workplace pipeline — but many of these obstacles have persisted despite the presence of more than enough qualified women to do the jobs. More likely, what will change sooner are the names of the men in charge — fewer Johns and Roberts and more Liams and Noahs.
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Note: In some cases, the people in certain positions were about to change and we used the incoming executives, and in rare cases the positions were vacant
or we were not able to identify who held them. We did not include acting officials (those who weren't yet confirmed) in our analysis of cabinet members. Some.
of the lists had time lags. Even if a few names were different, the ratios would remain similar. We used given first names when we could find them instead of
nicknames.

Sources: United States Senate (senators); U.S. House of Representatives and Rutgers Center for American Women and Politics (representatives); Fortune
500 (chief executives); National Governors Association (governors); whitehouse.gov on April 23, 2018 (cabinet); The Chronicle of Higher Education's 2015
executive compensation database (private college presidents); Federal Judicial Center, April 2018 (judges); IMDbPro's Box Office Mojo (directors); Alliance for
Audited Media (newspapers and magazines); Forbes Midas List (venture capitalists): MacArthur Foundation (2017 MacArthur fellows)

‘Additional work by Josh Wil

Correction: April 25, 2018

An earlier version of this article misstated the percentage of people who are named John. They represent 3.3 percent of the male population, not 3.3 percent
of the overall population.
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From the general consensus I'm gathering in the comments, | think readers

are grossly misinterpreting the purpose of this article. This is not an outcry for
hiring women for the sheer purpose of having diversity on staff, or so that you
can claim you have more "Marys' than ‘Johns' at your firm. This is a farcical
‘analogy with which to show just how few women have been able to break
through to the top tier of academic and professional success. Instead of
focusing on the 5% of ‘James’ that outnumber the female CEOs of Fortune
500 companies, take in the broader perspective that 95% of the CEOs are
male, period. The same could be said for Republican reps where 91% are
male, based on the data provided. Articles like this are merely tools to help
push better support for women in academic circles and the workplace,
through mentorships, sponsors, encouragement, and trust. Maybe then ve'll
see that Sarah, Malis, and Kala are just as capable in these high-powered
positions, they've just never had the opportunity to try.
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Reading this article | think...so what? must every job n this world have equal
numibers of men and women? Don't you first have to ask have equal numbers
of women appiied for these jobs? and ifthey did were they equally qualified?
And ifyou are evaluating CEOs, venture capitalists, and senators, don't you
have to consider social orkers, servers, and nurses to see if the tables are
skewed for them as well? And if they are, again, so what? Should there be a
law passed that there need to be equal numbers of men and women in EVERY
profession? Wiy just the ones listed in this artcle? O maybe the law should
limit the number of male children named *John?”
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The Top Jobs Where Women Are
Outnumbered by Men Named John

By CLAIRE CAIN MILLER, KEVIN QUEALY and MARGOT SANGER-KATZ  4PRIL 2¢, 2018

Fortune 500 chief executives who are women Fortune 500 chief executives named John

‘The number of chief executives named John — a group that is overwhelmingly white — is very similar to the number of female executives. There are even more Jameses.
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